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APPENDICES

Appendix-A

Tables derived from SPSS

Respondents by Place of Domicile

Frequency | Percent| Valid Percent Cumulative
Percent
99 6 1.1 1:1 1.1
AP 46 8.3 8.3 9.4
ASSAM 26 4.7 4.7 14.1
BIHAR 55 9.9 9.9 241
CTG 8 1.4 1.4 255
DELHI 6 1.1 1t 26.6
GUJARAT 8 .9 9 27.5
HP 14 2.5 2.5 30.0
HARYANA 26 4.7 4.7 34.7
JK 15 2.7 2.0 37.4
JKD 10 1.8 1.8 39.2
KERALA 12 2.2 2.2 41.4
KKT 17 3.1 a1 445
Valid MAHARAST 37 6.7 6.7 51.2
MANIPUR 1 2 2 51.4
MEGHALAY 2 4 4 51.7
MIZORAM 2 A4 4 h2.1
MP 33 6.0 6.0 58.0
ODISHA 38 6.9 6.9 64.9
PUNJAB 14 2.5 2.5 67.5
RAJ 40 7.2 7.2 74.7
TN 17 3.1 2:1 77.8
TRIPURA 1 2 2 719
UKD 10 1.8 1.8 79.7
UP 94 17.0 17.0 96.7
WB 18 .3 3.3 100.0
Total 253 100.0 100.0
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Married Status

Frequency | Percent Valid Cumulative
Percent Percent
no 60 10.8 10.9 10.9
Valid yes 492 89.0 89.1 100.0
Total 552 99.8 100.0
Missing | no answer 1 2
Total 553/ 100.0

Reliability
A reliability test was carried out for the 5 variables in Factor 1.The Cornbach'’s

Alpha score of 0.821 indicates that the reliability of the variables in Factor 1 is

very high.

Reliability Statistics

Cronbach's Alpha N of ltems
.821 5

The Cronbach’s Alpha score of 0.728 for the 4 variables in Factor 2 also

shows high reliability of the data.

Reliability Statistics

Cronbach's Alpha N of ltems
728 4

The Cronbach’s Alpha score of 0.595 for the 3 variables in Factor 3 show a
moderate reliability of the data. It is nearing 60% therefore it can be accepted
as reliable data for the purpose of this study.

Reliability Statistics

Cronbach's Alpha N of ltems
.595 3
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Chi-Square Tests for 3 Factors with Revised | Rank, Age, Marital Status,

Educational Qualification and number of years spent in service

Chi-Square Tests

(REGR factor score 1 for analysis 1 * Revised Rank)

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 972.520° 924 130
Likelihood Ratio 492.969 924 1.000
Linear-by-Linear .057 1 811
Association
N of Valid Cases 509

387 cells (99.9%) have expected count less than 5. The minimum expected

count is .03.

Chi-Square Tests

(REGR factor score 2 for analysis 1* Revised Rank)

Value df Asymp. Sig. (2-
sided)
Pearson Chi-Square 972.520° 924 130
Likelihood Ratio 492.969 924 1.000
Linear-by-Linear 4.069 1 .044
Association
N of Valid Cases 509

a. 1387 cells (99.9%) have expected count less than 5. The minimum

expected count is .03.



Chi-Square Tests

(REGR factor score 3 for analysis 1* Revised Rank)

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square 3972'520 Dz 130
Likelihood Ratio 492.969 |924 1.000
Linear-by-Linear 3.800 1 .051
Association
N of Valid Cases 509

a. 1387 cells (99.9%) have expected count less than 5. The minimum

expected count is .03.

Chi-Square Tests

(REGR factor score 1 for analysis 1 * edu qualification)

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square [1852.917% 1836 | .386
Likelihood Ratio 1207.047 |1836 1.000
Linear-by-Linear 1.801 1 .180
Association
N of Valid Cases 505
a. 2300 cells (100.0%) have expected count less than 5. The minimum

expected count is .03.
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Chi-Square Tests

(REGR factor score 2 for analysis 1 * edu qualification)

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square | 1852.917° 1836 .386
Likelihood Ratio 1207.047 1836 1.000
Linear-by-Linear .085 1 470
Association
N of Valid Cases 505

a. 2300 cells (100.0%) have expected count less than 5. The minimum

expected count is .03.

(Chi-Square Tests)

(REGR factor score 3 for analysis 1 * edu qualification)
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Value df Asymp. Sig. (2-
sided)

Pearson Chi-Square 1852.917° 1836 .386
Likelihood Ratio 1207.047 1836 1.000
Linear-by-Linear 1.693 1 193
Association
N of Valid Cases 505
a. 2300 cells (100.0%) have expected count less than 5. The minimum

expected count is .03.
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Chi-Square Tests

(REGR factor score 1 for analysis 1 * years of service)

Value df Asymp. Sig. (2-
sided)
Pearson Chi-Square |2796.895% | 2760 .307
Likelihood Ratio 1754.012 2760 1.000
Linear-by-Linear 560 1 454
Association
N of Valid Cases 505

a. 3227 cells (100.0%) have expected count less than 5. The minimum

expected count is .04.

Chi-Square Tests

(REGR factor score 2 for analysis 1 * years of service)

Value df Asymp. Sig. (2-
sided)

Pearson Chi-Square 2796.895%| 2760 307
Likelihood Ratio 1754.012 2760 1.000
Linear-by-Linear .000 1 .984
Association
N of Valid Cases 505
a. 3227 cells (100.0%) have expected count less than 5. The minimum

expected count is .04.
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Chi-Square Tests

(REGR factor score 3 for analysis 1 * years of service)

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square | 2796.895° 2760 307
Likelihood Ratio 1754.012 2760 1.000
Linear-by-Linear 9.206 1 .002
Association
N of Valid Cases 505
a. 3227 cells (100.0%) have expected count less than 5. The minimum

expected count is .04.

Chi-Square Tests

(REGR factor score 1 for analysis 1 * married status)

Value df Asymp. Sig.
(2-sided)
Pearson Chi-Square 490.564° 462 73
Likelihood Ratio 346.004 462 1.000
Linear-by-Linear .240 1 .624
Association
N of Valid Cases 509

a. 924 cells (99.8%) have expected count less than 5. The minimum expected

countis .11.



Chi-Square Tests

(REGR factor score 2 for analysis 1 * married status)

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square 490.564° 462 173
Likelihood Ratio 346.004 462 1.000
Linear-by-Linear 1.392 1 .238
Association
N of Valid Cases 509
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a. 924 cells (99.8%) have expected count less than 5. The minimum expected

countis .11.

Chi-Square Tests

(REGR factor score 3 for analysis 1 * married status)

Value df Asymp. Sig. (2-
sided)
Pearson Chi-Square | 490.564° 462 A3
Likelihood Ratio 346.004 462 1.000
Linear-by-Linear 5.498 1 019
Association
N of Valid Cases 509

a. 924 cells (99.8%) have expected count less than 5. The minimum expected

count is .11.
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Appendix- B

Questionnaire

g wesTaell Bkl Rula i wor A NSNSl & BNl
ST U ®Ief BT WA & | $F IS Bl 3geed
SBT3 & ®RUT oilefel d 3Ia0d BT offel & & | 31d: 37ud
sty B fp RY o wea w1 Rrderm @@t 3wr d O U HegH
BT T, MUS gRUT B AT 3OS IgHa feum T 3nus 3R
IaT g JeAeT & IeId B URunH o Had Agr ool afed
ATeTTd ATEHERT3T F BT e & o weft TR wr 3fa Fwfw
g =ffg off @er IHaft |

This questionnaire is an attempt to find reasons for suicides in Central Reserve
Police Force and thereafter find ways to reduce suicides in CRPF .Therefore it is
requested that kindly answer the questions without hesitation and only on basis of
what you have experienced, feel or perceive. Your appropriate response and
cooperation will help the study to come out with results which will help to take
decisions & formulate polices at all levels to reduce suicides in Central Reserve

Police Force.

1. =& Name

ug Rank

gfere Unit

giere Jamdt @rer g AT
Place and State where Unit deployed

3myg auf 3 : 18 - 25
Age (In Year) I_—_I
2% -33 ||
34 - 41 |___]
42 - 49 |:|
50 - 60 |:|
3. aruest drerofies Arogar 10 12 &t T=a® AT 31T
Tepaett Gl
s ? 10th 12th Graduate Post Other
What is your educational Graduate

qualification ? [ 1] [ ] [ ] ]

4. 37T 5 =T & Hor Far®t & 7:
Which State do you belong to ?
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5. aUEt #iw SRy & feae ad & g ¥ 7 i o B
How many years have you served in CRPF ?
6 10
11 - 15
e 5 ah =
21 - 25

o - w ]
Over 30 :I

ar =&t
ves || |

NO

6. TT 3y fearsa & 7
Are you married? af EEL
No[ ]

YES
7. @7 dRgaer F ud AT B SRIE e
STyt /Bl B ITcHET BT B SMTD
Siermre & ?
During your service career are you aware of any
officer/ personnel who committed suicide in
CRFF ?

aoes faare, OwROm AT agHdE B YR UZ Bfgae #
o R aeH BT @ BRUT H 30 feded 3rFEHa AT
TEAa &, Idel BT e B |

Please indicate how much you disagree or agree with reasons
of suicides in CRPF listed below based on your opinion,
experience or perception.

8. HIS3gp o1 A oUuTHA @rer ? 1) @ 3 @ )
: oferar HEFT T IHEHA I[EAT qofear  srEsaa
Due to mental illness ? T stz o
weHA
Strongly Agree Undecided Disagree Strongly
agree disagree
o. FETHs A B AT I m @ @ @ @)
oz & ot &er ? yefaar e :h? Elsr i ST wiam  srvswa
; i FE a
Due to other illness/ diseases e
other then mental illness ? Strongly Agree Undecided Disagree Strongly
agree disagree
10. oI T 37ey 9N I AT &rer ! ] @ @ m ®)
Alcoholic or other drugs addiction ? et e @ ST SRrEdd el srrEaE
FeTa T &
wEHA
) ¢ Strongly Agree Undecided Disagree Strongly
. = agree disagree

A I I B B B




11. =argord @ uifanss @rRuil &l &=r
?

Due to personal and family reasons ?

12. Afda T =g& S BN B
&rer ?
Due to service & duty reasons ?

13. TS @f Smaenaill, s aNfE g
e gRaemsit & @t BT Bre?
Deficiencies in accommodation and
other facilities ?

14. SEH B A N H TF WA B
HRUT =faEea @ urianiRes Fere=ait
=1 Rrgerr w@t H2 urer ?

Being away from home on duty and
not able to solve personal and family
problems ?

15. Bigger @ FAw F T TS T
TeATe =ér e ?
Lake of due recognition and respect to
CRPF by the society ?

16. TRONEIR AETEG aard w7 &= 7

Continuous mental tension and stress ?

17. B2 & I g5 wa e ?

No leave or little leave ?

@)

(2)

©)

@
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wofaar TEAG o ITEAd  IFeHAd  quiaEr
FEHA e = TEAT
HeHAd
Strongly Agree Undecided Disagree Strongly
agree disagree
ﬂ_l Lm_“ 3 @ (a——l
gofa=r TEFd o IWEAd IFEda golaar
Eeniny e = FFEHAA
HeHAT
Strongly Agree Undecided Disagree Strongly
agree disagree
@ @ 3 @) ©)
gofeaaT HgAA o IHEAA gofa=ar
e e = SEERG TS
HEHT
Strongly Agree Undecided Disagree Strongly
agree disagree
@ 2 ©) @ )
ot FEAd o FFeHd  Ir@EHa  qeiaar
HeHdT e = o
HEHT
Strongly Agree Undecided Disagree Strongly
agree disagree
) (2) &) @ (5)
gofaar TEEd  of H¥EAd IS goiaar
FEHT T = TS
Erric
Strongly Agree  Undecided Disagree Strongly
agree disagree
@ @) ©) @ (5)
gofa=r WEAd o A I¥esd golgdr
HEgAdT e =T IrFEHT
HEFHA
Strongly Agree Undecided Disagree Strongly
agree disagree
1) @) 3 4 )
gotaar TeHa o Fedd  Sr@edad  gofaar
e e = AT
HEAT
Strongly Agree Undecided Disagree Strongly
agree disagree

L]

L]

it




18. B2 oI Hiolt e #Heft o
THAT T =@ e ?

Leave not granted when asked,
not the number of days asked or
not on time when asked ?

19. 3= aferEfat @1 oraa
AT, ITeH JAFHATH &T SF =T

IS FI GG gad geraT ?

Misbehavior, attack on self

respect or undue pressure by
senior officers ?

20. WA @ JTees garg arar ?

Too much work pressure ?

21. TONATE %% HUE O SIS
BT 7

Constant long duty hours ?

22. ARH T IIT B HAT BT ?

Lack of rest and recoupment ~ ?

23. U¥ B ForIw/3Rd /AT
o5 difR<er o fareren ?
Not able to get appropriate
/asked for /near home
posting ?

24. JT T[E B HAT Erar ?
Lack of sports activities ?
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(1) @) 3 @ )
gofa=r HEHAT T 3 FEHT TEHA ot
HEHT 3 = TAFHA
JEHAT
Strongly Agree Undecided Disagree Strongly
agree disagree
1) @ (3) 4) (5)
gofaar HEAT T sIEea FHEaT otear
FEHAT e = STHEHAT
T
Strongly Agree Undecided Disagree Strongly
agree disagree
1 @ @) () (5)
goferer TEFT 5 HAEHT ITEAT gofear
B 3R = ITEAT
Hgaa
Strongly Agree Undecided Disagree Strongly
agree disagree
L @ @3 (@) (5)
gofaar HeFer o 3rHEHT ITHEHT gofaam
HEHT sfe & ITEAA
HEAT
Strongly Agree Undecided Disagree Strongly
agree disagree
(8] (2 @) (O] )
gofe=r Firric o SHEHT rTEAT gofe=r
TEAT e = HFEHT
HEFHT
Strongly Agree Undecided Disagree Strongly
agree disagree
@) 2 3) ) (5)
gofa=T FEHAT T IFEAT  IFESAT  QolaEr
HEHAT S = IHTEHA
HEgHAT
Strongly Agree Undecided Disagree Strongly
agree disagree
1) @) ©) 4) (5)
gofaar HEAA  F IHTEAT  IWEHG golaer
HEHT T = STHEHT
HeHAT
Strongly  Agree  Undecided Disagree Strongly
agree disagree

I O A

L]

L]
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26.

27,

HAGTST B BHAT BreT ?
Lack of recreation and
entertainment 7?7

JaeT T 31T HadT BT
arer ?

Due to less salary and
allowances ?

3 3T HIE BRI G
SR FE =Ry oIy 2
Sfepel 37Ty HEIT BHed &

I mro ft  PRgmer A

A  FEm @ few
fSeer 2 ar 3o oft
FreRor fa=wr ?

Any other reason, not given
above, but which you feel
are also responsible for
suicides in CRPF.

(1)
gofa=r

HeHA

Strongly

agree

@

HEAT

Agree

L] ]

@

@

wlfaar wsea
Head

Strongly

agree

Agree

3 @)

< AT HAEAT
e =

AT

Undecided  Disagree
3 @)

o AHHFESAA HAEZAC
e =

HedHa

Undecided  Disagree

l

—

132

(5
gofaaT

HHAEHAT

Strongly
disagree

]

(5
gofa=r

STHEHT

Strongly
disagree

[]
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Appendix-C
Responses for the open-ended question in the Questionnaire
ﬁesponses Deployme RANK CODE Total |
nt place
JQ 34 { 5(6|7|8 10 | 11
Family problem | SNR {- 1]- ,- - - - - |- 0110
AP === l = 1= 1 - [3 [o4
| NCR L= |- -|‘- - -JI- - |- |02
I |
| ICTG ‘ 1= == sl- =~ |03
‘ Family pressure SNR === -]-]- - |- |01
L
' Use of mobile phone | AP === f-1-1-11 3 |- |04]07
NCR’ === ]-11]- - - 01
CTG =l=-(=1=-11([1]- - - 02
Communication gap SNR === - 1111 - - 02
Late hrs duty without | ASSAM. Sl - l- -2 1 ]- 03 | 06
any facilities /double MEGHALA | -
| duty without benefit YA
[ AP === -]-]-]- - |3 |03
j (SOUTH -
! ZONE)
| Not being able to SNR '- -1 1-1-7- l- - |- [o1|o5
attend family function
NCR ‘ - ' - i 1 |- o1
JCTG I -[-1-T-7T- ' 1 ]2 |03
Breaking of joint family | SNR !— -(-1-1-7- ‘- - |1 |01]08
NCR ' - - ]- 1 1[- - |- [o2
CTG ' - (- (11 1[- 1 |- |04
[SNR ) - |- ' - |- ! - [1 |01
Love affairs
[AP l - } - -(1 - |3 [04]05
'NCR l - I - ’ - |- o1
Not living with the [AF’ ’ == 1-[-1-71- S T EET;
family in duty place
LNCR ' - (- 1-11]-7T- - |1 Jo3
[CTG ‘1 --[1]-T-11 SRR EE
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Not getting timely

ASSAM

08

promotion
/Reservation in
promotion / anomaly in
different in cadres

CTG

06

14

Credit from other
sources at high
interest and unable to
return loan on time

AP

01

Transfer should be
under control only of
Directorate

AP

01

Lack of rail
Reservation /non .

NCR

03

payment of TA/DA in
time

CTG

01

04

Unnecessary
harassment

NCR

01

Over 45 years’ age
personnel doing
operational duty

CTG

01

Shortage of medical
facility in CRPF

CTG

03

Difference of pay
between Army &
CRPF

CTG

01

Less of HRA/CILQ

CTG

01

Pension scheme and
GPF of personnel after
enlistment 01/01/2004

CTG

01

Difference of
allowances between
CoBRA and CRPF in
a same place of duty
/areas

CTG

01

After completion of
tenure transfer
awaited

CTG

01

Use of wrong
language

| (=Pt =)

CTG

03




