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Pressnt Paper,

In the wake of National Emergency, the

Preoblem of
/Updating the édministration has

becama more urgsnt, The neeqd

fis to gear up the Administration for d@livering the geods

w1th the least possinig delay. Training 15 1, only scien-
'tific ma

hegative aspect, Although sineg the days of Applebyts

Raport the urgenéy and importance of Training Administratcrs
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1s stresseq again ang again,
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No doubt,

the IIPA iq establisheq following . Appleby's
recammendaticn.

But no evaluatiopn of the

IIPA ang the traine
ing needs of Government has began Made so £

ar. In fact the

study of thg Organization and working of the Mstitution

as been g goal-
its hature,
then 4 wasks available

S part of the 9-month
Hence the problem hag been harrowed qoyn

mfor the Present Regearch Project j,
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4s far as mid-carser Trainigg of Middle-level administrators

are concsrned, under the Exscutive Development Frogramme. Thig
has been focussed Upon, as the point of reference in this !
dessertation.

Besides constralnts of time, location ang Gtabulation
of data is a problem where one has to resume 20-year old
Tecords not too scientifically kept. 1In fact, but for the
king Cooperation ang assiétan;e of some of the Members of the
Faculty and dAdministration wings of the IIPj even to trace
certain papers or data or records & could well havwe bean

impossible,

The methodology adopted for this dassertaticn, conslists
of the Tollowings

l. Annwal Reports of the Training Division, Government
of India in the Leptt., of Personnel ang Administrative Reforms,
Cabinet Secretariat and the Indian Institute of Public Adminis-
tration from 1967 to 1976,

2« Course content and Evaluation Reports of the various
courses organized by the Indian Institute of Public Adminis-

tration under the Executive Development Programme from 1967~

Sy Various Reports of the A.R.C. and the EGstimatas

Committeg pertaining to Iraining,




. 4s Un-structureg intervieys witn ber'sons Qealing ywith kay

areas of thig Hesaarch Project, Tnis includes the Secretarr, i%
Daptt. of Personnel & Administrative Reforms, Cabinet Secratarigt |
Government of Ingia the Joint Secratary (TrainingJ, The Directop
and the Taculty membeps of the Indianp Institute or Publie
Administratioﬂ.

S. Sample of participant!'s Bvaluation,

While t ha Present study does not pretend to be the last
word oh the subject,it wounlg have been more than justirieq if
it can Succeed in sﬁimulating fur ther Research into the func-
tioning of thg 1IP4 ag body for the Training orf Middle 1evel
of ficers fop charnment, among pthar things, 1 hope it will
serve to focus attention op improving the affectivengss of
ITraining by straamlining the Training Institution,

¥ thanks are due to Prof, 4, P, Barnabas, Prof. Vv, Jagg-
Dhadham & Dr, g, R, Maheshwari from the Ingian Institute or
Public Administration faculty ang o Shri Malegund, Registrar,

Messers Ramakrishna, Kohli and otheps for the Valuable help

Finally my thanks ars due to Shri R«N. Haldipur Tas for
his valuable Euidance in Iy research ang for his kindness ip
accmrding pPermission tg 8y, to study the IIPA a5 4ts head. T
thank Prof, M,J,X. Thavaraj for being the course director of
the APPj Coursa.,



